
 

 

June, 19, 2026 

 

INFORMATION ON THE CHIEF EXECUTIVE OFFICER’S 2026 LONG-TERM VARIABLE COMPENSATION 

 

In accordance with the recommendations of the AFEP-MEDEF Code, GTT hereby discloses the 
information relating to the long-term variable compensation awarded to the Chief Executive 
Officer of the Company during the 2026 financial year. 

This information was determined by the Board of Directors on June 16, 2026, upon the 
recommendation of the Nominations and Compensation Committee and in accordance with 
the compensation policy for the 2026 financial year approved by the Shareholders’ Meeting 
on June 16, 2026. 

 AGA Plan No. 17 - Grant of 4,467 performance shares to François Michel, Chief Executive 
Officer of the Company 

In accordance with the Chief Executive Officer’s compensation policy approved by the 
Shareholders’ Meeting of June 16, 2026 under its 12th resolution, and with the authorisation 
granted by the Shareholders’ Meeting of June 11, 2025 under its 27th resolution, the Board of 
Directors, upon the recommendation of the Nominations and Compensation Committee, 
decided to grant François Michel, Chief Executive Officer of the Company, 4,467 free 
performance shares under the new AGA Plan No. 17, representing an IFRS valuation of 
EUR 154.96 per share and 0.01% of the Company’s share capital. 

This free grant of performance shares is subject to a three-year vesting period, to the 
satisfaction of a continued presence condition, and to the achievement of performance 
conditions as set out in GTT’s 2025 Universal Registration Document and recalled below. 



 

 

 



 

 

 


