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INFORMATION ON THE CHIEF EXECUTIVE OFFICER’S 2026 LONG-TERM VARIABLE COMPENSATION

In accordance with the recommendations of the AFEP-MEDEF Code, GTT hereby discloses the
information relating to the long-term variable compensation awarded to the Chief Executive
Officer of the Company during the 2026 financial year.

This information was determined by the Board of Directors on June 16, 2026, upon the
recommendation of the Nominations and Compensation Committee and in accordance with
the compensation policy for the 2026 financial year approved by the Shareholders’ Meeting
on June 16, 2026.

= AGA Plan No. 17 - Grant of 4,467 performance shares to Frangois Michel, Chief Executive
Officer of the Company

In accordance with the Chief Executive Officer's compensation policy approved by the
Shareholders’ Meeting of June 16, 2026 under its 12 resolution, and with the authorisation
granted by the Shareholders’ Meeting of June 11, 2025 under its 27t resolution, the Board of
Directors, upon the recommendation of the Nominations and Compensation Committee,
decided to grant Frangois Michel, Chief Executive Officer of the Company, 4,467 free
performance shares under the new AGA Plan No. 17, representing an IFRS valuation of
EUR 154.96 per share and 0.01% of the Company’s share capital.

This free grant of performance shares is subject to a three-year vesting period, to the
satisfaction of a continued presence condition, and to the achievement of performance
conditions as set out in GTT’s 2025 Universal Registration Document and recalled below.



The parformance criteria proposed or the variable compersation of the Chief Executive Officer for the 2026 financal year are the foloaing
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Explanation of the appropriateness of indicators
and procedures for use

QUANTITATIVE CRITERIA

Financial quantitative criteria

IFRS consoldated 255% 31.2% 0N
EBITDA target

(= corstant scope

and excharge rates

and excluding nan
recurring clements)

Obpctive of the market  204% 244% 24%
share inthe segments
INGC FSRU, FLNG

Quantitative CSR ™% 10.5% 9%
criterion Revenue target

for the Digral drmson

(Danelec and Ascerz:

Mararka, including VPS)

399%

31.2%

135%

This indicator ams to express the performance of the Group.
The EBITDA is one of the main indicators upan which GTT
communicates to the market hafyexrly. The chjeawe
mexures the performance of the Group wath regard to
the ERTOA achieand n Decernber of the yer n question
in relstion to the forecasts in the business plain

The formula adopted by the Board of Directors enables
cakudation of the amount of the vanable share due (wehin
the ime of a3 maxmum) taking into account the level of
EBITDA in relation to the set target. The target cbpective is
demandng as it is preestablshed based on the 2026-2028
busness plan of the Group and et in accordance wath the
objective announced by GTT to the market. As a reminder,
GTT's EBITDA objectrve for 2026 is located wathin a range
between 430 and 530 milion euros, taking into accourt the
leved of the ceder bock for 2026 but ako the efforts made by
the Group to sustan grawth and prepare for the future.

A floor & et at of the loaer boundary of the range. The
achievement of the objective carresponds to 104% of the
lower boundary of the range communicated to the market.
Achiesement of the maomum corresponds to the higher
boundary of the range commurnicated to the market. The
amount & calculated on a straghtline baus between these
thresholds.

Tha ndicator is intended to reflect the rategic objective
of the developmert of the Group in its core business
actties. The formula adopted by the Board of Drectors
enables cakuation of the amount of the varisble share
due (wehin the limit of 3 maomum), taking nto account the
value achieved n the criterion in relation to the set target.
The target objectve & demandng as it s preestablished
based on the 20262028 busiress pln of the Group and
was set taking into accourk the market share cbtaned by
the Company in the segments n 2025, as well as growth
farecasts oy volume)} n these market segments on exeting
apphkatiors for the trarepart of LNG (LNGCs)

A floor is set if more than 50% of the target & achieved,
reflecting the demanding nature of this oitenon The target
amount of the vanable compersation n respect of this
condtion & pad if the objective is achieved. The manmum
amount of the varable compersation n respect of ths condition
15 pad  the cbyectree 15 100% adhieved. The amount & caloukeed
on a straight-ine basis between these thresholds.

This indicator & reended to measure the development of the
dgtal services actvities, one of the strategic development
and dversification paliies of the Group.

The formula adopted by the Board of Directors enables
calkcudation of the amount of the varable share due, takng
into accourt the value achieved n the creeron in relstion
to the set target. The target cbpective is demandng s it
was preeabished based on the plans for the vanous
entities concerned.

A floor is set if 904 of the target is achieved, reflecting the
demandng nature of ths creenon The target amount
of the varisble compensaton in respect of this condition is
pad if the cbjective is achieved. The maxmum amount of
the vanable compersation in respect of this cordtion
is pad £ the cbjective is reached at 110%. The amount is
cakulated on a straight: ine basis between these thresholds.
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Explanation of the appropriateness of indicators
and procedures for use

Quantitative CSR 4A2%
criterion: E2ITDA target

for the Digral dmsion

(Danelec and Ascera:

Mararka, including VPS)

Quwersficaton/orders 68%
from ather applcaticns

(GST, ethane camers, LFS
Oncluding cruse shps))

Total quantitative criteria  64.6%

59%

94%

81.2%

5%

75%

12%

The indicator s intended to measure the developmert of
the digtal senwes actites, cne of the strategic developrment
palicies of the Group.

The formula adopted by the Board of Directors enables
cakudation of the amount of the varable share due, taling
into accourt the value achieved n the creeron in relstion
to the et target The target cbjective & demanding as t was
preestabished based on the plns for the varous entities
concerned.

A floor is set  90% of the target is achieved, reflecting the
demandng nature of ths criterion The target amount
of the wrable compensabon in respect of this condbon s pasd
if the objectve is acheved. The maximum amount of the
vnable compersation n respect of this condition s pad
if the cbjective is reached 2 110% The amount is cakculated
on a straight-ine basis between these thresholds.

Ths indiator & intended to reflect the rategc god of
developing the Group's noncore busresses

The formula adopted by the Board of Directors enables
cakulation of the amount of the varable share due, taling
into accourt the value achieved n the creeron in reltion
to the et target The target objective & demanding as t was
preezablished based on the plans for the various entities
concernad.

A floce 5 appled if an chjective relating to the final=xtion
and implementation of a techncal commercd offering in
the LFS segment is achieved, and/or if an chjectve relating
to arders for ather applcatiors & achieved The target amourt
of the vanable compensation in respect of the critericn is
pad if both cbjectives are achieved. The maxmum amount
shal be paid in the event of cutperformance of the chjectve
relxing to the findsation and implementation of a techned.
commercial offerng in the LFS segment, up to three tmes
the afcrernentioned target and weth Inear interpolstion between
the two thresholds

QUALITATIVE CRITERIA
CSR straxegy 59%

Human Resources/ S51%
Coheson

Innovaton S51%

Personalsed critena 43%

Total qualitative criteria  20.4%

55%

a™

4™

39%

18.8%"

S%

This indicator aims to mexsure complionce with the teps bbd
out by the Board of Crectors for the deployment of the Groupl's
CSR zrategy in 2026, as defined n the CSR roadmap. The
roadmap’s averal performance rate is applied to the target
compensation

This indcator ams to measure the Company's ablity to adapt
its arganisational structure for more effective implementation of
its Krategy:

* development of a new HR strategy ncorparating a redesgned
comperzation polcy at Group ke, n Ine with the expasion
of actrties

The indicator measures the Company's abiley to adape £

organisational structure for more effectve implementation

of ks straxegy:

e launch of 'One Digral Agnastc Matform”;

* Elogen: deadocpment of a commercal techrical and stratege
repastioning roddmap;

* defintion and launch of a rarge of digtal soluticrs for LNG
that reirforces the business model of GTT's core business.

Successfuly taking up office and takng owrership of the
Group's strategy.

TOTAL QUANTITATIVE  85%*
+ QUALITATIVE CRITERIA

* e afferonces betaeon the tatalsud-aoe amounts and the sum af the wanows (nes are due to rounding.



